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Mar 2024
HRS4R steering committee
(Formation of working groups,
Validation of the letter of commitment)
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Launch of working group (Wg) Acceptance of our application
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Working groups based on four thematic heading of the C&C
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OTM-R: Control list for an open, transparent and merit-based recruitment
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committee 28/02/2025 Deadlines for the 24 actions
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Starting English translation of deliverables
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